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(TH UEHIE Qe A HUSAT wrarHr Wfere 7 @ gew Sl smamn feets )
I, =HaEeT q97 fde srEuen gray
I.1 ~ Organization & Management: Organization: Concept, Structure,

Objectives & Principles, Communication System, Organization Change &
Development,  Organization  Cultural. Organization  Governance,
Management: Concept, Principles, Types & Function, Key Management
Process, Current Issues of Management, Management Information System
and It's Importance, Time Management, Crisis Management, Conflict
Management, Change Management, Knowledge Management, Record
Management.

1.2 Human Resource Management: Concept, Function and Importance of
HRM, HR Planning, Recruitment & Selection, Training & Development, Job
Description, Job Specification & Job Analysis, Motivation, Reward &
Punishment, Performance Appraisal, Career Planning, Employee Ethics,
Human Resource Information System, Moral Values, Retirement &
Socialization.

1.3 Economics: Macro and Micro Economic Concept, Elements, Nepalese
Economy, Current Status Including Analysis of Macroeconomic Indicators
with Trends and Sectoral Analysis; GDP, National Income, per Capital
Income, Interest Rate, Inflation, Investment, Saving, Government Budgetary
Operations: Revenue, Expenditures, Problems, Prospects, Issues and
Challenges, Government Securities, International Trade. Import, Export,
Balance of Payment, Money Market, Capital Market.

1.4 Strategic & Risk Management: Strategic Planning Framework, Strategy
Formulation Process and Methods, Strategy Implementation and Strategy
Evaluation, SWOT Analysis, Risk Management Concept, Identification,
Types, Measurement, Risk Management Techniques and Strategies in
Banking Business and Contingency Planning and Management.

1.5 Project Management: Project Identification, Formulation and Design,
Project Appraisal, Project Implementation, Monitoring and Control.

1.6 Fiscal & Monetary Policy: Current Budgeting System, Characteristics,
Objectives & Program of Current Fiscal Year Budget, Concept of Monetary
Policy Characteristics, Objectives and Direction of Current Monetary Policy.

1.7 Information Technology: Computer System (Input Device, Output Device),
Operating System, Application Software, Ms office System, Internet, and E-
Mail System, Database Management System Hardware, Networking,
Backup.. Related Threats, Need of Core Banking System (CBS) In Banking
Busifiesd, Importance & Related Risks of CRS in Ranking Tmctit g
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AT, FTEHTEY

TTET 9T, © TE, IU-YAHF (AEE THERT) wER Gl rdiirarenF e gaaE

U (@) - dn, gt qar a1 @ Frges (L0% 4%)

&/ T4 (Insurance and Reinsurance) (3% %)

2.1
s

23
24

2.5

2.6
2.7
2.8

29

2.10
2.11
2.12
2.13

drar# qft=ra 7 we e (Introduction and Scope of Insurance)

siaq #rmn, fasfas Sy qan 4T (Life and Non life Insurance and
Reinsurance)

¥ &1 (Microinsurance)
wﬁmﬁm,mmﬁmmwsﬁaﬁaﬁmﬂemu&.
Endowment Life and Whole Life Insurance)

T, AR, WER, #Ew, Iftiaite, fatay #r1, (Fire, Marine, Aviation.
Engineering and Miscellaneous Insurance)

AT fagr=re (Principle of Insurance)

AT BT STHT aweE! &4y (Current Status of Nepal's Insurance Market)
feT AR fawrarar 4 & 9 (Role of Insurance in Development of
National Economy)

(Risk Profile), #mava®ar 7 g

TTATHTFT TEEEA (Retrocession) F1 Heed T qAATATET SifwFT

EREIIERIC

QT AT i

QST AW

AT FrEA FAES (Y I9)

3.1

33
33
34
35
3.6
3.7
3.8
3.9
3.10
3.11
312
3.13
3.14
3.15
3.16

AT AT (R093) B WfdF 7 T wAE (WT-3) q9T GeHT AEF FETOTET (
AT q0) FrERT sgeqT

#raT U, 30%% (Insurance Act, 2049)

4ra1 feramraedt, 202 (Insurance Regulation, 2049)

FHHAT TF, 2083 (Company Act, 2063)

YT QAT FvA fafweesr wward &, o fafrraraedt 209t @i wfe)
dTAFE FEITTT qITEA gred fAEfira, 06y

&y @ faxfrr @& @it &9, 053 (Bank and Financial Institution Act, 2063)
ATAFY TH, 2045 (Income Tax Act, 2058)

fardos FWTET U9, 2053 (Securities Tax Act, 2063)

HETTT qrEA graa faafirer, 06y

Nepal Auditing Act, 2048

AEE THETIE U, 2043 (Chartered Accountant Act, 2063)

qreviaE @tz U, 083 T gEwiTE a@fte Fammae 08¢

HIEA (ARG T4T F=ATe) U, 20%¥

ATl & FHEAT U, 0%Y

Y= famor o7, 3044

3.17 #efa sdrar framor &9, 0%y » s
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qTITIA, FISATSY
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ma-am,ﬁmqﬂw,aﬁmwhjjmm
g (F) — 40% AT
(19 x L 9%, 3 I % 90 %, § U9 x 94 39

W& T JEr g aiEmy

1.1
1.2
13
1.4

1.5
1.6
1.4
1.8

TGS HTIRV, AT qed, JT9T 7 Heed

@ g ufeEy 7 gEw

AR w@T guTeATET fagEe 7 | g e
Wmmmmaﬁmmm AT F@TEA T
Freyart sargA

QIATF YFR ¥ efqe T Few frawes

TGTFT GUTCAHT ATIES : 7% (Cash), TEWTET (Accrual) 7 fafsrasr amafea
ﬁmmﬂﬁfaﬂmﬂﬁmm:m,ﬁ,@?ﬂhﬁ

The difference between the Income & Expenditure Account and the Receipts &
payments account

war afreg

2.1
2.2

2.3

2.4
2.5

2.6
2.7

2.8
2.9
2.10
2.11

2,12
2.13

d@TFT FHEH (Accounting Equation) 4T dr@Teed asfia
Ww,wm,hmmzmmw,m, T 7
e

AT T (Trail Balance) 1 %14, fasaar 7 ILYY AT T THE AR 9
fafere, F=qe e Afger FvEe v frema afver

o AferaH 2T TEEE 41 quw T At

a3 fearer freme foraeor (Bank Reconciliation Statement) : @4, 33vq 7 Hgeg a4y
W= FXF THAIE FR, e A

SR (Capital) 4T 4197 (Revenue) @9 Fr=fT sraraevn
WW:W@,WW,WW,WW?W'
A G TR

Accounting for Value Added Tax

Chart of Accounts

FARIITATHI 3@ AT q91 ICFATTT THRATEF 7 G G

AU F@HE (Nepal Accounting Standards) 7 79t fadfrg wfqd=s wm (Nepal
Financial Reporting Standards)

Frrifega faefrr gfede qomelt (International Financial Reporting System)

AT FHEAATE & | (Nepal Public Sector Accounting Standards)

aifs faavee

34

AETEIS faefrr faorsat Tarér (Preparation of Financial Statements)
3.3.1 7 qaT = 49790 (Income & Expenditure Statement)

3.3.2 38« (Balance Sheet)

3.33 T2 yaE f43ww (Cash Flow Statement)

3.3.4 WwUE yaATE fa@v9 (Fund Flow Statement)

faw?j?ﬁ farazor faesraor

34,

iquidity Ratios - N Y
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qTITT, HISHTSY
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3.42 Profitability Ratios
3.4.3  Activity Ratios
344 Leverage Ratios
3.5 F9 q@IET T AT dEre
3.6 FMTFE qETHT FrERE d@reT
3.7 TEUTER q41 QAT aErse
3.8 fadr @, awafa d@mgT (Assets Accounting)

U (@) — 40% IF
(AU X L 7, I W x 90 1§, § WA X 94 %)

Qe q9r fraer

4.1 wmw,wﬂ,mwmmrm
4.2  ar=iE fFger g v aaer afaes

43  wrafvFE @ v gty aaredie

4.4 FUHAF T@ITOETT

4.5 I F@LEr

4.6 FT T@HE (Tax Audit)

4.7 @@ fagr

48 I 7 % Gagtz grER arEe

4.9 SEET AR afEEe

4.10 faira srawares, wifds aemas 7 sramodve
4.11 9T F@TTEET 7 (Nepal Auditing Standards)

a1 e

5.1 44%F gerRAE 94, 49, vE s T qee

52 FueH %4, fagr yaw 7 gge

5.3 a9 AW, FAETT T Fra=r

54 fadfra g

5.5 UFA @I #19 gi=wy, 3yvd, fasar g4t weey

5.6 FT A4, JIT, YER T9T HEed

5.7 wrEwtE @, aEwtE A T At B

5.8 afdw Aifa, facfr ife, Sfer Aif 7 frzefr fafraa i
5.9 faam gwa=f srge

Financial management

6.1  Principles of financial management
6.2 Working Capital Management

6.3  Capital Structure and Cost of Capital
6.4 Corporate Budgeting

6.5  Money and Capital market

6.6 Management Information System
6.7 Pgftolio Analysis and Management.



